¥Mr. Frank Constangy

Deputy Regional Director, WiC
A, Bruce Hunt

Regional Office, FEFC

Bell Aireraft Corporation .
7=BC=160

7-ER-161

7=-ER=162

7-ER=-163

This memorandum is in referemce to four cases involving Bell Air-
eraft Corporation, Marietta, Ceorgia, which has progrems both under Appren=-
tice-Training fervice and Training-WithineIndustry. In accordance with our
tchphm conversation of January 5, I am referring these cases to you.

Case Yo, 7-BC=160 involves the complaint of Max Blook, 1284 Oxford
Road, Atlente, Ceorgia, which was filed on December 20, 1943, lMr. Bloeck
alleges that he was denied employment because he is Jewish., According to
Mr, Block, he was formerly presidernt of Block Garmemt Company, Inc. in New
York City and had 21 persons in his employ. He states that he severed his
connection with the company upon being adnitted to the New York State Bar
as an attorney in June, 1941, that he practiced law in New York State for a
little more than a year, and that he was then engaged in the Legal Depart-
ment of Calvert Distillery Company, Relay, Maryland for approximately 7
months, about which time he came to Atlenta to join his brother, Daniel Block,
an engineer at Bell Aireraft,

, lr. Block alleges that on or ubout Do«-bor 15, 1943, he filed n
application in his own handwriting for employment with Bell Aircraft, stating
thereon his nationality as "American” and the nationality of his parents as
"Ruselan”, that he filed the application with a Mr, Mayfield, an employment
clerk at 426 Marietta Street, that the application was referred to a Mr.
Flood in Marietian, Georgia, and that lir, I'lood steted that the application
should be referred to a Ur., Redfern in the Atlenta office., Apparemtly lr,
Flood is the head of a department at the plant, and the complaint alleges
that ¥r., Flood expressed the belief that the complainant was qualified for
more important work than that in Mr, Flood's department,

¥Mr, Block further alleges that Mr, Redfern stated to Mr, Flood that
Mr. Block might be qualified for employment for the position of Employment
Counsellor, and that Mr. Block was referred to Mr, lNeifern, Mr. Redfern
apparently was not in his office when Mr, Block called upon him and Mr. Block
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was again referred to Mr, Mayfield. ¥Mr, Block further alleges that ir,
Mayfield examined the application and expressed the view that ¥r, Elock was
qualified for such position and thereupon telephoned the person in charge
of counsellors at Warietta. Wr, Block further alleges that he overheard a
part of the ceanversation between Mr, Mayfield and such perseny iz charge,
that Mayfield recommended Block snd gave his name to such persony in charge,
that the name wes repeated several times, efter which Mayfield turmed to
Block end inquired if he was Jewish, ¥r, Elock further alleges that upon
replying affimatively Mr, Mayfield said te him, "Then I can't send you over
on that basis", and apologetically stated that the person im charge of
counsellors did mot employ Jews in his depertment, although the company it~
self has Jews on the payrell. The reason givem to ¥r, Bleck, he states, is
that the counsellore deal with hundreds of ignorant persons whe would not
"bring their problems to a Jewish boy." Finally, lr, Elock alleges that
¥r, Hayfield informed him that ¥r, Mayfield had referred a number of Jewish
persons to the particular man in charpe of coumsellors, who had consistemt-
ly rejected them, and thet the proof of these allegations may be found in -
¥Mr. Block's application, which was left with ¥Mr, Mayfield, upom which Mr,
Hayfield wrote in red pann "Jewish", : \

¥r, Blook mtu that he filed an origind end cne copy of his
application, in his own handwriting, and that ¥r, ¥Mayfield's comment was
written on the eriginal, ;

Case Yo, 7=FR-161 involves the complaint of Neorman H, Prince,
938 Lena Street, W, ¥,, Atlmmta, Georgia, filed on December 22, 1943, that
he was a janitor at Bell Alrerat for more then 8 months, and that accord-
ing to the company's policy #mE an erployee is eligible to apply for train-
ing after 6 months of satisfactory service. Mr. Prince further states that
an applicent for training may obtain such uporn receiving the permission of
his foreman, provided he ig then obteining the marimum wage rate for his
jobes According to Mr, Prince he was receiving that wage rate but could not
obtain the permission of his foreman, a ¥r, Beck, Mr, Prince alleges that
the approval of lr, Beck could not be obtained because Mr. Prince is a
Vegro. Ur, Prince further alleges that Mr, R, Trimble, Labor Relations
Assistant, end ¥Mr, Winshield Funnally in charge of flizht testing division,
endeavored to assist him in treining but were unsuccessfull,

 Mr, Prince also alleges that ke is & high school graduste emd that
he was a mechanic in business for himself prior to 1939 and, thnnforo. is a
good prospect for training,
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Case No. T-BR-162 also involves iir, Prince. In this case he alleges
that his applicetion for training, and his appeals to ¥r, Trimble and lr,
Funme 1ly over the head of his foremen, coupled with the fact that he iz a
Negre, caused the foreman to discharge him., This complaint, therefore, is
concerned with the discharge, rather than with the refusal to train. MNr,
Prince alleges that he was suspended on about December 3, that he applied for
& review of his case but that he was not afforded the right te appear in his
own defense. Jr, Prince has delivered to us & document which purports to be
a "grievance record” which he received from the company, and a letter dated

- December 17, 1943 to him from Hr,. David S, Crandall, Assistant Labor Relations
Manager, The first of these documents gives ¥r, Prince's clock mumber as
250078 and lists the reason for his suspension as “insubordination”, The sane
dooument and the letler state thatl 'du suspension is made permenent hy dis-
charge.

The last of the above cases, T-BR-163, invelves the practice of
Bell Aireralt Corporation in placing segreguated want ads in the local press,
said ads offering training and employment opportunities to whites and other
exployment opportunities to Negroes.

I enclose clippings from "The Atlente Joumeal" of Sunday, December

§, 1943, end funday, Janvary 2, 1944. In addition, I have en advertisement
which appeared in"The Atlenta Journal®™ for Novemher 4, 1943, page 34, but I
could not obtain enother for you because the issuesof that peper for that
day have been sold. This sdvertisement offers employment to "Colored ‘
Workers", as shear operators, stack router operators, laborers, janitors,
numd section laborers, productive helpers, burr and polish operstors,
heat treaters, and pot washers. I take the position that these advertise-
ments are prokibited because tiey specify rece and limit the employment of
applicants according to the applicant's race.

I shall appreciate your having somecne look into these matters
and take appropriate steps to eliminate any discrimination which is found
to exist, Thank you.



	bell_aircraft_WMC_Memo_01
	bell_aircraft_WMC_Memo_02
	bell_aircraft_WMC_Memo_03

